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2 Introduction 
2.1 Project Background 

As part of this ERASMUS+ Project + "ACT POSITIVE” desk research in this 

national report set the foundation to undertake field research. The focus of the 

research is to apply an innovative approach to engage people with a migration 

background, employing a bottom-up approach to investigate the requirements to 

enhance resilience and utilize the strengths of 2nd generation migrants. The 

purpose is to use the information to obtain a better insight and to establish the 

potential prerequisites for a framework that will enable  the creation of an e-learning 

platform. The e-learning will be based on the “positive psychology theory" amongst 

other strategies.  The field research was conducted through qualitative 

questionnaires and interviews which were conducted on an European level, 

regarding the needs for the empowerment of the employability of 2nd generation 

migrants. 

This project has engaged a variety of organisations that came together in 

partnership in order to explore, investigate and develop an understanding of the 

obstacles second generation migrants face in obtaining skills for a fairer access to 

the job market. This is in view of developing and providing an e-learning platform 

which will support marginalized peoples with a migration background to gain a 

fairer access to necessary skills and knowledge. Nonetheless, second generation 

migrants are not a homogenous group as such which is evident in the variation of 

service users each project partner works with and consequently engaged in this 

project research.  

A definition of second generation migrants as offered by the European 

Commission (no year) states: 

‘A person who was born in and is residing in a country that at least one of their 

parents previously entered as a migrant.’ 



This definition easily leads to a simplification of a complex issue, since second 

generation migrants will experience great variance in their migration stories and 

with that are great differences in the issues and challenges they face.  

On the European Commission website following notes were added in relation to 

the above definition: 

‘1. This term is not defined in legislation but has a more sociological context; a 

broad definition encompassing the concept of a 'second-generation migrant' has 

been used. 

Strictly this term does not relate to a migrant, since the person concerned has not 

undertaken a migration, but the term is included as it is commonly used in 

publications and the media. 

2. According to the Recommendations for the 2010 Censuses of Population and 

Housing , the group referred to as ‘second-generation’ is generally restricted to 

those persons whose parents were born abroad, whereas those persons having 

one parent born in the country and the other one born abroad represent a special 

case (they form the group of persons with a mixed background). As explained in 

1. above, a broader definition was considered more appropriate for the work of the 

EMN.’ 

While the notes by the European Commission flesh out their understanding of the 

given definition, it still remains to highlight that people who are born to migrants 

will do so under greatly varying circumstances which hitherto impact their lives and 

opportunities or lack thereof. This projects aim is to cater for as many diverse 

people as possible within the bracket of second-generation migration which is 

reflected in the diversity of participants within this research. 

Within the ACT POSITIVE project the primary aim is to focus on second generation 

migrants not only comprising the understanding of the European Commission, but 

to leave this open to include those foreign born and haven grown up in a new 



country as well as considering first generation migrants. Furthermore, first 

generation migrants were primarily targeted in the case of half the participating 

organisations in ACT POSITIVE. This is due to the intrinsic intertwining of the 

widely diverse migration routes of the participants within the research undertaken 

in this project and the understanding gained through the research process in this 

project. 

  



3 Description of Organisation – TIA FORMAZIONE 
INTERNAZIONALE ASSOCIAZIONE 

Tia Formazione, founded in 2011, based in Italy with a site in Brussels , promotes 

and  organizes meetings and cultural activities, training and projects based in EU 

policies. Tia participates to regional calls, promotes  activities of international 

trainings and eu debates - promotes  exchanges of experiences and activities with 

similar national and foreign organizations; - organizes  specific training courses on 

European and international issues addressed to adults and students of public and 

private schools of all levels; - wires  publications on issues related to the activities 

of the association; - organizes  seminars, conferences, courses, conferences with 

both public and private organizations.  

FOCUS : MEDIA LITERACY, NEET, WBL ACTIVITIES, LEADERSHIP, 
EDUCATION, MIGRATION 
 
Website: www.tiaformazione.org 
Contact details: tiaformazione@gmail.com 
  



4 Desk Research 

1. Unemployment & Education 
4.1 Evidence/statistics/research demonstrating 2nd generation 

migrants experience higher unemployment in Italy 
4.1.1 Italian legislation for 2nd generation migrants 

Italian legislation for 2nd generation migrants is a controversial political situation that 

has been ongoing since 1992, when the Italian Parliament established the criteria 

for the acquisition of Italian citizenship through the "Ius sanguinis" (law n.91 ). This 

law excludes the right of "Ius Soli", which would guarantee the extension of the 

right of citizenship to those who are born on Italian country, except for some 

categories of minors: stateless persons, children of unknown persons or minors for 

whom there is a demonstrated impossibility to transmit their parents' citizenship. 

According to this regulation, the children of at least one Italian parent are Italian; 

the children of unknown or stateless persons born in Italy and the descendants of 

Italians, who can prove the parental chain up to the progenitor. The descent must 

be proved through the civil status acts (birth, marriage and death). 

Foreign citizens born in Italy follow instead the nationality of their parents unless 

they can follow the nationality of their parents according to the law of the State they 

belong to. Children of foreign citizens who are born in Italy and reside there 

continuously until they reach the age of majority may, within one year from the age 

of 18, declare their desire to acquire citizenship. The application must be submitted 

to the registry office of the municipality where one resides with documentation 

proving uninterrupted residence in Italy since birth. Those who are judicially 

recognized as children of Italian citizens, if they are minors, automatically acquire 

Italian citizenship and if they are adults, within one year from the judgment, they 

must declare their intention to elect Italian citizenship. The legal situation remained 

almost unchanged until 2015 when the Chamber of Deputies approved a 

legislative bill (which never came into force) based on a popular initiative proposal 



that quickly collected 200,000 signatures through the campaign “Italy is also me”. 

The main changes introduced to Law n.91 of 1992 are summarized as follows: 

1. “According to the "Ius soli temperato", minors born in Italy to foreign parents 

acquire Italian citizenship, provided that at least one of the parents holds an EU 

residence permit for long-term residents (in the case of parents who are citizens of 

non-EU countries) or the right of permanent residence (in the case of parents who 

are citizens of EU countries)”. 

2. “The reform also introduces an innovative way of acquiring citizenship, called 

"Ius culturae". Those who were born in Italy, but whose parents are not in 

possession of the EU permit for long-term residents or the right of permanent 

residence, and foreign minors who arrived in Italy within the twelfth year of age, 

will be able to become Italian citizens by demonstrating that they have regularly 

attended, for at least five years, one or more cycles in the national education 

system or three-year or four-year vocational education and training courses 

suitable for the achievement of a professional qualification (if attendance concerns 

a primary education course, the successful completion of the same is required)”. 

The legislative bill arrived for discussion in the Senate of the Republic in 2017 and 

is still waiting to continue its bureaucratic/administrative process. The lack of 

decision-making and political leadership regarding the management of the 

Immigration issue and the continuous changes of governments with different 

political parties are the main causes of the lack of approval of Ius Soli. 1.1.2. 

Migration Demographics 

At December 131, 2019 there are 5.3 million foreign citizens recorded in the 

registers of Italian municipalities, belonging to just under two hundred different 

national groups. More than 2.6 million (just under 50%) are citizens of a European 

country, of which 1.6 million (almost 30%) are citizens of an EU country and the 

rest (1 million, almost 20%) are from Central and Eastern European countries not 

belonging to the EU. There are 1.2 million people (21.8%) from African countries. 



These are mostly citizens of Northern (13.0%) and Western (7.6%) African 

countries. Then there are approx. 1.1 million Asian citizens (21.2%) and approx. 

391 thousand American citizens (7.4%), mostly from Central and South America 

(7.0%). Citizens from Oceania and stateless persons represent very small 

percentages. The ten largest communities represent 63.5% of the total number of 

foreign residents (almost 3.4 million individuals). the top five the 49.5% (over 2.6 

million). Overall, the resident foreign population is essentially unchanged from 

2018 (+1%). The significant increase experienced in the second half of the last 

decade has gradually decreased. At the end of 2019 there were 1.2 million resident 

Romanian citizens (23.0% of the total, +0.1% compared to a year earlier). They 

are followed by Albanian citizens (441 thousand, 8.3% of the total), Moroccan 

citizens (423 thousand, 8.1%), Chinese citizens (305 thousand, 5.7%) and 

Ukrainian citizens (240 thousand, 4.5%). In the last ten years the Moroccan 

(+2.2%) and Albanian communities have grown at a slower rate than the Romanian 

community. 

Continuing, but at a slower rate than in the past, the growth of Chinese citizens: in 

2002 there were almost 70 thousand, at the end of 2019 the presences have more 

than quadrupled (the increase compared to 2018 is +1.8%). The emersion of 

Ukrainian immigration is a recent trend, (IDOS CONFRONTI, 2020) for the most 

part linked to the regularization of domestic and family workers in 2002 (Law no. 

189/2002): since then this community has increased by about 20 times. 

In the last fifteen years, the Filipino community has almost tripled its numbers, 

standing at 168 thousand presences at the end of 2019 (+0.5% on 2018). Egyptian 

citizens are 136 thousand and increased by +7.4%, Bangladeshis 148 thousand 

(+5.7%), Pakistanis 127 thousand (+3.9%), Sri Lankans 115 thousand (+3.5%). 

There was also an increase in the number of Indian citizens (up 

2.0% to 161 thousand) and Senegalese citizens (up 1.0% to 111 thousand). On 

the other hand, the number of Moldavians has decreased (-3.4%, 125 thousand). 

The least represented African communities, which in 2018 had registered strong 



growth (Guinea, Gambia, Mali, Cameroon, Ivory Coast, with increases of between 

20% and 6%), in 2019 show, on the other hand, negative variations. Italian region 

with the highest number of foreign residents in absolute terms is 

Lombardy (1 million 206 thousand foreign residents, 22.7% of the total). This is 

followed by Latium (683 thousand, 12.9%), Emilia Romagna (560 thousand, 

10.5%), Veneto (506 thousand, 9.5%) and Piedmont (429 thousand, 8.1%). 

Emilia Romagna is also the region with the highest incidence of foreign citizens on 

the population (over 12 per 100 inhabitants). Lombardy and Lazio have slightly 

lower incidence values. The province of Rome alone hosts 10.5% of foreigners 

residents (555,000), Milan 9.2% (488,000) and Turin 4.2% (222,000). 

The foreign population residing in Italy is a young one: at the end of 2019, the 

average age was around 35 years (compared to around 46 years for the Italian 

population), with strong distinctions according to citizenship. The age of Romanian 

citizens, Albanians, Moroccans and Chinese is estimated to be in line with the 

general average or slightly below it. For Filipino, Georgian and especially Ukrainian 

citizens, the average age is higher. On the other hand, a lower age than the 

average is estimated for citizens from North-Central Africa or South-Central Asia. 

Ukrainian citizens are, for the most part, women of adult age, mothers of families 

who have immigrated to Italy in search of better paid employment with which to 

contribute to the sustenance of their families who have remained in their country 

of origin. A similar pattern belongs to other communities from Eastern European 

countries, such as Georgia, Russian Federation or Moldova. 

In the case of citizens coming from Central-Northern African or Central-Southern 

Asian countries, these are normally young people in whom the families of origin 

make a real investment. 



4.1.2 Second Generation migrants demographics 

The second generation in the strict sense of the term is made up of children of 

foreign citizens born in the country of immigration.In many cases, it also includes 

foreigners who immigrated before the age of 18, those who experienced migration 

in childhood or adolescence or the growing number of children of mixed couples. 

2On January 1st, 2018, minors with a migratory family background (both foreigners 

and naturalized Italians) are around 1,316,000. 75% of which were born in Italy 

(991,000, second generation in the strict sense). Second-generation minors 

represent 13% of the underage population; in the case of the youngest (0-5 years 

old) this percentage reaches 15%. At the territorial level, they are more 

concentrated in the regions of the North-West (about 40%) and the North-East 

(almost 27%); Lower percentages are registered in the Centre and in the South 

(20 and 13%, respectively). The greater concentration in the North is also evident 

in the case of minors born in Italy that reaches 66%; in the South and the Islands 

there are only 11.2%. Chinese born in Italy are 89% and 55% the Pakistanis. The 

highest numbers of children born in our country belongs to communities with a 

longer history of immigration to Italy and which over time have given rise to family 

reunification or the establishment of a family. In 2019, were registered a total of 

127,001 new Italian citizens. In 2019, a total of 127,001 new Italian citizens were 

registered. With respect to the nationalities of origin, in first place we find the 

Albanians, with 21,841 acquisitions, followed by Moroccans, with 15,496. These 

are the two non-EU communities most represented in our country, while 

Romanians, firmly in first place among the foreign presences in general in Italy, as 

EU citizens are obviously less interested in the acquisition of citizenship. In third 

place there are Brazilians, with 10,660 acquisitions: in the latter case, it is likely 

that they are mostly of Italian origin, given the large number of applications for 

recognition of Italian citizenship pending at the consulate in San Paolo. 

Tabella 2 Minori residenti in Italia 2018 Fonte Istat 2020 



 

2 ISTAT, 2020, Identità e percorsi di integrazione delle seconde generazioni, Roma, 2020 

Regarding the gender of the new citizens, 61,321 are women (54.4%), 51,202 are 

men (45.6%). Seventy-eight percent of minors who have acquired citizenship were 

born in our country. The acquisition of citizenship does not necessarily entail 

staying on Italian territory; in several cases, in fact, after becoming Italian, young 

people move to other countries. As evidenced by the 283,000 minors who acquired 

citizenship between 2012 and 2017, about 7% of which emigrated abroad and 

almost 83% of these went to other European Union countries, especially the United 

Kingdom (41.6%), France (26.4%) and Germany (10.0%). If we look at EU 

countries the situation that Eurostat data show seems quite diverse. In member 

countries most comparable to Italy, in terms of total population and incidence of 

immigrant presence, we see that from 2017 to 2019 the trend is very mixed. In 

Germany there is a slight steady increase that appears physiological (respectively 

0.2% and 0.1% in the first two years, followed by a more substantial 10.4% in 

2019). There is a constant drop in the French situation, which in the first two of the 

three years under review shows decreases of 4.1% and 3.7%, followed by a slight 

increase of 2.4% in 2019. On the other hand, the situation in the UK is decidedly 

mixed, marked by a sharp contraction in 2017 (-17.5%), followed in 2018 by a 

recovery of 27.5%, while 2019 will settle at +1.5%. Finally, we have the case of 



Spain, which presents consistent variations: acquisitions of citizenship in 2017 are 

in fact more than halved (-55.9%) compared to the previous year, to then rise by 

36.5% in 2018 and 8.9% in 2019. 

Tabella 3 Popolazione straniera in Italia fonte Idos 2020 

 



4.1.3  The labour market in Italy 

In 32019, for the sixth consecutive year, the number of employed persons rose, 

and at the same time, unemployment fell. The trend is due to differentiated 

patterns, first and foremost citizenship: the increase in employment mainly involves 

foreigners (+2.0 compared with +0.5 for Italians), while the drop in unemployment 

exclusively concerns locals (-7.5% compared with +0.6% for foreigners). The 

foreign employed are a total of 2,505,000 (1,411,000 men and 1,094,000 women) 

and make up 10.7% of total employment, with a better trend for men compared 

with both foreign women and Italian men, for whom employment remains stable 

(among natives, in fact, the increase is due exclusively to women). Nevertheless, 

the improved performance of foreign employment is substantially linked to 

demographic factors, in particular to the growth of the older segments of the 

population, since the progressive aging of the resident foreign population is 

reflected in a strong increase in the number of workers over fifty (+7.9%, compared 

with +2.8% for Italians) and a drop in those under 35 (-0.2%, +1.4% for natives). 

The employment rate in the 15-64 age rose only for Italians and fell for foreigners 

(+0.6 and -0.2 points, respectively). The decrease is attributable to women (-0.7 

points compared with +0.8 points for Italians) for men the rate increased in a similar 

manner among foreigners and Italians (+ 0.3 and + 0.4 points, respectively). The 

condition of foreigners became worse in central and Southern Italy. While the 

employment rate increases for locals to a similar extent throughout the country, 

the employment rate of foreigners rises only in the North and falls in Central and 

Southern Italy. The foreign unemployed amounted to 402,000 (190,000 men and 

212,000 women) and the simultaneous decrease in Italians means that the share 

of foreigners in the total number of unemployed rose in one year from 14.5% to 

15.6%. The increase in foreign unemployment affects only men (+1.4%), while 

among locals the drop involves both genders. The drop involved the under 35s and 

over 50s, compared with substantial stability for those aged 35- 49. In the northern 

regions the unemployment rate fell for foreigners more than for Italians (-0.8 

compared with -0.4 points, respectively), while in the central and southern regions 



it fell for locals (-1 point in both areas) and rose for foreigners (+0.3 and +1.4 points) 

(IDOS CONFRONTI, 2020). 

The data show how in the last few years the conditions of foreign citizens in the 

Italian labor market have worsened. The result is that the difference in the 

employment rate between Italians and foreigners, which in 2008 was around 9% 

in favor of foreigners, was reduced to just 2 points in 2019. In addition, the gap in 

the unemployment rate at the expense of foreigners continues to widen, rising from 

1.9 percentage points in 2008 to 3.8 in 2018 and 4.4 in 2019. 

TYPE OF JOB BY GENDER, AGE AND COUNTRY OF ORIGIN 

4 migrants residing in Italy are mainly employed as workers and in low-skilled 

manual jobs. 

Among women, 4 out of 10 (40.6%) are employed in domestic or family care 

services, while 42.4% of men are employed in industry and building. In 2019, the 

incidence of foreigners on the total number of workers is very different by economic 

sector: less than 2% in general government services, as well as in the areas of 

credit and insurance, information and communication and education, while 

significantly exceeding the average value (10.7%) in other areas, reaching 17.6% 

in building, 17.7% in hotels and restaurants, 18.3% in agriculture and 68.8% in 

domestic services. Almost two-thirds of foreign workers (63.3%, 29.6% of Italians) 

hold unskilled or working jobs, while only 8 out of 100 hold skilled jobs (38.7% of 

Italians). This condition changes a bit with the number of years spent in Italy and 

the duration of employment, and improves partially with the level of education: 

28.8% of foreign workers with a university degree hold low-skilled jobs compared 

with 1.9% of Italians. Unskilled jobs involve less than a third of the foreigners 

employed in the North (28.7% compared with 6.7% for Italians) compared with 

almost half in the South (47.8% and 11.8%, respectively). 

Tabella 3 Settori di impiego degli stranieri - Fonte Inps 



 

Tabella 4 Tipologia di lavoro - Fonte Inps 

 

In the northern regions, foreigners are more frequently employed in industry in the 

strict sense of the term (23.9% compared with 6.7% in the South) and in the 

working class professions, while in the southern regions foreign employment is 

more widespread in the agricultural sector (18.8% compared with 3.7% in the 

North) and in business (8.3%). Foreigners make up about two-thirds of domestic 

workers and caregivers, more than one-third of street vendors, porters, agricultural 



labourers, and unskilled restaurant employees. More than 50% of foreign workers 

are concentrated in 13 professions. The labor market is even more penalising for 

foreign women, more than half of whom work in 3 professions: domestic workers, 

caregivers and office and commercial cleaners. 840,000 foreigners, work in jobs 

that require a lower level of education than they possess, and 33.5% of them are 

overeducated compared with 23.9% of Italians. The gap is considerable, especially 

among women: 42.7% of foreigners are overeducated compared to 24.5% of 

Italians (for men, 26.4% and 23.4%). The percentage of overeducated foreigners 

is lower in Southern Italy (where it is very close to that of Italians), due to the lower 

level of education of the immigrants who live there; the highest value can be found 

in Central Italy (38.3%), due to the greater proportion of the family services sector. 

The monthly salary received by foreign employees is 24% lower than that of 

Italians (1,077 euros compared with 1,408 euros). At a geographical level, the 

wage gap ranges from 22% in the North to 31% in the South, with foreign women 

experiencing the greatest disadvantage in all sectors. In addition, the pay gap 

increases with the level of education: it goes from 6% for those employed with an 

elementary school diploma, to 15% for those with a middle school diploma, up to 

21% for high school graduates and 26% for university graduates. Differences in 

salaries grow as people age: 140 euros less (-11%) among 25-34 year olds, 314 

euros less among 35-44 year olds (-22%), 505 euros less for 55-64 year olds (-

33%). For women it ranges from 794 euros (no more than 2 years) to 899 euros 

(at least 20 years; -31% compared to Italians). In Italy in 2019 there are 2,518,000 

resident families with at least one foreign component, 36 thousand more than in 

2018. Almost 71% of these, are composed only of foreigners. About 47% of 

families composed entirely of foreigners are single-person households and just 

over 30% are couples with children. Among foreign families, the proportion in which 

there is only one employed person prevails (63.0% compared with 45.4% of Italian 

families) and the incidence of those with at least two employed persons is lower 

(22.9% compared with 35.5%). 

Tabella 5 Sottoccupati e sovraistruiti - Fonte Istat 



 

There is an increase number of foreign families with at least one member of 

working age (15-64) in which no one works (14.2%: +0.4 points compared with 

2018): this percentage also rises for Italian families (19.1%), but in these there is 

a higher incidence of members who receive retirement income. The number of 

foreign households in which at least one member is looking for work is also growing 

(15.6%, +0.2 points in a year). Among foreign couples with children, the number 

of single-income households (53.2% compared to 52.9% in 2018), and that of 

households with at least one unemployed person (20.5%, it was 19.9% in 2018) 

has increased. In the last decade, the distance with the same type of Italian family 

has increased. 



4.2 The irregular job market 

In 2019, irregular workers are 3 million 340 thousand, 621 thousands of which, are 

foreigners. On May 19, 2020, the Government issued the “Relaunch Law” for the 

regulation of illegal workers but only 207,542 applications were sent (7,049 of 

which are currently being processed). 

The majority of the applications sent (85%) concern domestic work (176,848) the 

remaining 15% concern employed work (30,694, of which 29,555 in agriculture). 

Applications for domestic work were presented mainly in Lombardy (47,357), while 

those for employed work were presented in Campania (6,962). The main countries 

of citizenship of domestic workers are Ukraine, Bangladesh and Pakistan, while 

for subordinate work Albania, Morocco and India. Italians are the most common 

employers. Out of 621,000 irregular foreign workers, approximately one third would 

have been regularized. 

Tabella 3 Lavoratori Irregolari - Fonte Istat 

 

4.3 Education and integration of 2nd generation migrants 

According to data collected by 5MIUR foreign students in year 2016/17 are about 

826 thousands, 9.4 percent of pupils, but the number of children with migrant 



background is actually much higher. In the last few years, the number of foreigners 

in preschools has been decreasing. In primary schools foreigners increase, 

although in a slower way than in the past. However, it is the secondary school 

sector that shows the greatest dynamism, with a growth of over 60% in ten years. 

The growth of the presence in secondary schools depends, in fact, by the 

progressive regulations of immigrants who entered in Italy many years ago, and, 

on the other hand, by the new arrivals of immigrants with older children especially 

from Eastern Europe. Regarding to children attending secondary schools, 30.4 

percent were born in Italy and 23.5 percent immigrated before the age of starting 

primary school. 26.2 percent arrived in Italy between the ages of 6 and 10 and 19.9 

percent at age of 11 and older. Nearly 20 percent of children experienced their first 

socialization outside the family in another country. In junior high school over 43% 

of foreign students were born in Italy, while in high school only 18.4% were born in 

Italy; 30.1% of foreign students entered in Italy between the ages of 6 and 11. For 

Italian and foreign students the most common family is that with both parents 

(respectively 85.1% and 75.6%),but Miur’s research shows that foreign students 

live more often in single-parent families (with both the father and the mother) and 

in families where there is no parental presence. The number of children who live 

in single-parent families is particularly significant for Ukrainian students who, in 

55.4% of cases, live only with their mother and their 5 ISTAT, 2020, Identità e 

percorsi di integrazione delle seconde generazioni in Italia, Temi e Lettura 

statistiche, Roma. brothers. For children from this community, the proportion of 

those who live in families with both parents drops to over 41%. Even for children 

who are citizens of Moldova, Ecuador and Peru, single-parent families are much 

more common than the foreign population. Family with both parents is a model 

particularly widespread among Indians, Albanians and Moroccans: Indians in 

almost 95 percent of cases; 90 and 87 percent, respectively, for Albanians and 

Moroccans. Moroccans and Chinese live in families with the highest average 

number of members: 5.3 and 5.2 members respectively, while young people from 

Ukraine and Moldova have the smallest families. 



Tabella 2 Studenti con cittadinanza non italiana - Fonte Miur 

 

The perception of Italian identity depends on the age of immigration to Italy. Among 

children who arrived after the age of 10, more than one in two (almost 53%) feels 

foreign, while only 17% feel Italian. For those born in Italy, the percentage of those 

who feel foreign decreases to 23.7%, while the percentage of those who feel Italian 

rises to 47.5%. Same values, as those found for children born in Italy, are evident 

for children born abroad but arrived before the age of 6. The communities of Asia 

and Latin America are those with the highest percentages of children who feel 

foreigners: China 42.1%, Ecuador 39.5%, Peru 38.9% and the Philippines 38.4%. 

In the case of China, the Philippines and Ecuador, even among children born in 

Italy, only a few feel Italian. The sense of belonging to a community is the most 

important indicator to consider on the path of socio-economic integration of the 

second generation. This indicator reflects the appropriate use of the language in 

formal contexts and the educational and professional path of future Italians. 

Chinese and Filipino youths report serious difficulties in communication due to a 

poor knowledge of the language. Even restricting the analysis to those students 



born in Italy, the percentage of Chinese students who affirm to speak Italian very 

well remains below 29%, while for Filipinos it reaches 43.8% compared to an 

average of 60% in the other communities. The number of young people who feel 

Italian is generally high among those who come from a European country. 

Tabella 4 Studenti nelle scuole secondarie- Fonte Istat 

 

Tabella 3 Studenti per paesi di provenienza- Fonte Istat 

 

In the case of Romania, the proportion of youth who feel Italian is particularly high 

(45.8%) , even compared to a limited number of acquisitions of citizenship. The 



non-European citizenship with the highest percentage of young people who feel 

Italian is Moroccan (36.0%); this is one of the communities with the most frequent 

interactions with Italians: among Moroccan born in Italy, the percentage of youth 

who attend Italian schools reaches almost 82% and that of those who assert to 

speak Italian very well is almost 73%. One of the most widespread phenomena for 

the second generation is bilingualism or multilingualism. There are almost 68 

thousand secondary school students who speak, in addition to Italian, also 

Romanian. This is 22.2% of the foreigners attending first and second level 

secondary schools. Apart from English, the second language habitually spoken by 

foreign students is Albanian, followed by Spanish, Arabic, French, Chinese, 

Russian and Filipino, which are among the most widely known languages. Among 

the students who know Romanian, the component of those who entered Italy at 

school age prevails. On the other hand, among those who declare that they 

habitually speak Chinese and Filipino, the component of those who arrived in Italy 

at a pre-school age prevails. Regarding to the school career of the second 

generation (those arrived in Italy at the age of compulsory schooling for family 

reunification and born in Italy) it should be noted that several sources such as Istat, 

Miur, Creifos identify in compulsory schools a delay in school inclusion that 

prevents the second generation as well as MSNA (Unaccompanied minors) to 

achieve the same academic results of native students. In particular, the research 

agencies mentioned above identify in kindergarten (0-5 years, where there is the 

lowest presence of students with non-Italian citizenship) the most problematic 

issue for the language gap that the second generation (or at least some of the 

more closed communities: Indians, Pakistanis, Filipinos, Bangladeshis, Chinese, 

etc..) accumulates compared to students born in Italy, often leading the second 

generation to drop out of school at the end of compulsory school (16 years). The 

lack of early primary socialization also (0-5 years) in Italian preschools also lead to 

a poor sense of belonging with the Italian community. In 2015, Miur identifies 9 

macro areas of critical importance. 



1. “The right to immediate inclusion of newly arrived students (Nai)" by setting up 

specific 

Second language workshops at schools, avoiding unnecessary delays in 

education and suggesting that educational institutions must collaborate more 

closely with the Prefectures "with regard to reunified minors" who often, and as is 

still the case today, when they arrive during the school year that has already begun, 

find huge difficulties and obstacles in resuming the school year or the educational 

pathway interrupted in their country of origin. 

2 “the importance of preschools" and of the inclusion of foreign children between 

the ages of 3 and 5 living in Italy in an educational setting that plays a strategic 

role in the early linguistic and cultural integration of students. To this end, the 

Ministry of Education indicates as a good practice for the achievement of the 

objective "the involvement of immigrant parents, foreign communities and the 

private social sector”. 

3 “The fight against early and late school leaving" with the implementation of 

personalised curricula, flexible exams and assessments consistent with individual 

educational plans. Too often, in fact, the delay in school due to untimely insertion 

and poor language skills due to the failure to start second language workshops in 

schools, leads students with migrant backgrounds to poor school performance and 

failures with the result of a consequent lack of motivation to continue their studies 

that very often are abandoned.. 

4 “Arrange an effective orientation for the prosecution of studies and invest in 

students' leadership". In order to avoid that students with migratory back ground 

stop at the middle school diploma, the Ministry of Education suggests the 

enhancement of second chance schools, the Cpia (Centre for adults education), 

and the involvement of second generation students as tutors for new arrivals in 

Italy, in a collaborative perspective of peer education and better information on 

possible secondary school paths. 



5 “Supporting the learning of Italian L2 as a language of schooling". Very often, the 

cause of the school dropout of New arrivals and second generations is a deep 

linguistic gap with which students are unable to face the study path. Italian for study 

requires high linguistic skills and abilities that students with a migratory background 

often do not have. The Ministry of Education identifies permanent L2 workshops 

as an appropriate tool to support the school career of students with different 

learning paths and levels. To this aim, schools must train their teaching staff and 

create, in collaboration with the non-profit world and associations, specific 

workshops to help and support study outside school hours. 

6 “The enhancement of linguistic diversity" with the establishment in compulsory 

schools of optional courses of teaching of languages of origin also in collaboration 

with the local communities (Roma multietnica la guida alle comunità straniere) and 

the governments of the countries of origin of the students. 

7 “Prevent school segregation" by avoiding the phenomenon of concentration in 

some schools of students with migrant backgrounds. 

8 "Involve the families of students in the educational projects of their children" by 

activating a continuous and constant relationship with families "at all topical 

moments of their children's schooling." 

9 "Promote intercultural education in schools" by educating all teachers about 

intercultural pedagogy and didactics. Educational success also appears to be 

related to some family characteristics, such as income and family interest in 

educational achievement. Family characteristics assume less importance in the 

transition to the analysis of secondary school students. Attendance by friends and 

acquaintances outside school, on the other hand, is a penalizing factor with respect 

to the possibility of obtaining good results. This result, however, appears significant 

only for those enrolled in middle school. In the end, those who study a lot tend to 

reduce their attendance and outings. The disadvantage of foreign students respect 

to Italian students is evident, especially in secondary schools. The smaller gap 



recorded in high school is probably due to the high school dropout rate among 

foreigners in the transition between the two levels of education: the group of 

foreigners enrolled in secondary school is, consequently, selected, because those 

"poorer", having reached the minimum age for compulsory education, tend to 

interrupt their studies. 

4.4 Barriers encountered by 2nd generation in accessing 
employment. 

According to the study presented by ISTAT in 2020 and combining data from the 

Miur regarding the professional aspirations of second-generation students, gender 

differences emerge and ten most popular professions without any difference in 

intent with native students. Among male secondary school students, both foreign 

and Italian, the profession mentioned most often is that of football player (14.1 and 

10.4 percent, respectively) (Table 3. 10), followed, in a different order, by 

bodyworker/mechanic/electrician (10.7 percent and 4.5) - definitely more popular 

among foreign students - cook/baker/pizza maker (6.8 percent among foreign 

students and 7 percent among Italians), computer scientist (4.3 percent and 4.9, 

respectively), engineer (4.2 percent and 5.8), factory worker (3.5 percent and 2.8), 

doctor (3.3 percent and 4.1, respectively) and athlete/sports coach (2.6 percent 

and 3.3, respectively). The only peculiarity is to be found among young Italians, 

who more often than their foreign counterparts choose the profession of military 

man, while the share of undecided is conspicuous among foreign high school 

students (6.2%). Among the jobs that most appeal to girls enrolled in high school 

are: doctor (chosen by 10 percent of foreign girls and 6 percent of their Italian 

classmates; Table 3. 11), teacher (7.5 percent and 11.6, respectively) - definitely 

preferred by Italians - actress (7.3 percent and 5.8), hairdresser/aesthetician (6.8 

percent for foreign girls and 7 for Italians), cook/baker (6.4 percent and 5.4), 

singer/musician (5.5 percent and 3.6) and dancer/choreographer (3.9 percent of 

foreign girls and 4.6 of Italians). In the ranking of the top 10 professions expressed 

by girls attending middle school, the most significant difference between foreign 



and Italian students lies in the greater propensity of the latter to think of themselves 

as future sports athletes/coaches (4.7% vs. 1.4% of foreigners) or veterinarians 

(4% vs. 2.2% of foreign girls). If we consider the older female students in secondary 

schools, with the exception of the first two professions most chosen, which remain 

those of doctor and teacher (both among foreign girls and Italian girls), contrary to 

what happens for boys, we see a clear diversification of the professions that they 

would like to have. Among foreign girls, the professions that gain most positions 

are those of shopkeeper (5.8 percent) and hostess (5.0 percent); among Italian 

students, the professions of psychologist/anthropologist/criminologist (5.1 percent) 

and lawyer/notary/magistrate (3.9 percent). Girls, too, show shares of indecision, 

especially if they are of non-Italian citizenship: 6.3% vs. 5.5% of Italian female 

students enrolled in first grade school and 6.2% vs. 5.7% of Italian female students 

enrolled in second grade school. University access and specialisations 

In the academic year 2019/2020, 15,878 students with foreign citizenship enrolled 

in Italian universities; 5.4% of the total enrolments. This is a presence that has 

been slowly consolidating, both in absolute and relative terms, accompanying 

fluctuating trends in enrolments of Italian students. Within this group, the "second 

generations" have become increasingly important, surpassing the number of 

"international" students (Erasmus+ and Mundus) as of the academic year 2011/12. 

The picture that emerges from the registry information published by the Miur is that 

of a predominantly female population (57% in the academic year 2019/2020), 

which enters the cycle of university studies slightly later than Italians. In addition, 

foreign students tend to be concentrated mainly in the northern and central regions, 

partly reflecting the territorial distribution of immigrant communities in Italy, as well 

as responding to the attraction policies developed by the major universities. 

Compared to their Italian peers, in the academic year 2019/2020 foreign students 

were particularly attracted to the disciplines of economics (21.7% compared to 

14.7% of Italians), linguistics (respectively 10.7% and 7.2%), medical and 

pharmaceutical (12.8% and 10.2%) and architecture and civil engineering (5.3% 

and 3.3%). Coming from over 140 different countries, foreign students enrolled in 



Italian universities in the 2019/2020 academic year are primarily European 

(50.3%), equally divided between EU (25.5%) and non-EU (24.8%), followed by 

Asian (21.7%), African (17.1%) and American (10.7%). The top ten citizenships 

account for more than half of the admissions, with a clear prevalence of Romanian 

and Albanian students. Observing the structure of enrolment for the top five 

nationalities in the academic years 2003/04 (Albania, Romania, Greece, Germany 

and Poland) and 2018/19 (Romania, Albania, China, Morocco and Ukraine), the 

evolution in the composition of flows is clearly visible: in the early 2000s, 84% of 

Albanian enrolees and 70% of Romanians entered the Italian university system 

with a diploma obtained in their country of origin. In a research conducted by Isfol 

on the involvement of the second "Italian" generations in the labour market, 

significant data emerged. "The young people interviewed by Isfol are between 18 

and 29 years old. They are entering into the labour market for the first time with 

little job experience, often temporary (internships, community service). The critical 

areas on which the research has focused most concern the lack of awareness of 

young people with foreign origin to consider as real skills the exclusive 

competencies that a multicultural identity gives them from birth Exclusive skills that 

can be used both in the seeking of employment and to improve their performance 

in the workplace. The framework of multicultural awareness, in a globalised labour 

market, is considered essential and essential for creating a true competitive 

advantage for companies to penetrate new markets outside Europe. Therefore, it 

becomes decisive not only the knowledge of one or more languages in addition to 

one's own (which the second generation possesses, as seen in the paragraph on 

integration), but also the ability to interact and communicate with people from 

different cultural backgrounds, or to develop theories and practices that are better 

suited to different cultural needs. Children of foreign origin, because of their 

condition as a bridge between two or more cultures, that of the origin of their 

parents and that of the country of destination, have early on learned to move 

between different affiliations and to create new multiple identity strategies. In fact, 

the young people of the second generation are considered, as vanguards of a 

society that will increasingly include and encourage multicultural competencies 



among its citizens; through training experiences in international programs of 

education and training, and through periods of work abroad, even extended ones. 

In this perspective, the different ways of having a multicultural identity, through 

birth to foreign parents, or to mixed couples, or even through international 

adoption, will be considered an advantage. However, from the research, an 

anomalous and unexpected low propensity of young people to regional or 

transnational mobility has emerged. Several keys to interpretation can be given to 

this phenomenon, both political (extrinsic) and familial (intrinsic). Families that 

have already completed a migratory journey15 , with all the difficulties inherent in 

the project, are less inclined to make their children relive the discomforts of 

integration in a new country and perhaps a new culture. Moreover, these are 

families in which the original family ties are already fragmented and divided among 

several countries, sometimes on several continents, so the prevailing desire may 

be to have one's own family, even that of one's descendants, as close as possible. 

The lack of interest of young people in transnational mobility can thus be linked to 

the awareness of not being in the right legal condition to be able to afford to travel 

outside national borders due to the lack of Italian citizenship. If young people do 

not have Italian citizenship they may have additional difficulties with respect to free 

movement between countries (e.g. in Europe Schengen Treaty). The possibility of 

being able to carry out a work activity, or to have access to study courses abroad, 

even in other EU countries, is feasible only for those young people who are in 

possession of the EC long-term residence permit20 (ex residence card). For those 

who, on the other hand, have a residence permit, movement within the Schengen 

area is possible for limited periods (maximum of 90 days) for business, tourism, 

short courses of study, sporting, scientific, political, religious and cultural events. 

In the absence, therefore, of an EC long-term residence permit, if you want to plan 

to study or work abroad for more than 3 months, you must necessarily initiate the 

procedures provided for by the State in question for the issuance of the appropriate 

visa and subsequent residence permit. In their search for employment, young 

people with foreign origin tend to rely on informal channels (friends, relatives and 

acquaintances) rather than on public employment services, which are considered 



inadequate and ineffective. This is in perfect harmony with their Italian-speaking 

peers and with the Italian unemployed and unemployable in general. In fact, among 

the channels for finding work, the public services are used by less than 33% of 

potential users, relegating Italy to second last place, before Spain, among 

European countries. The Job Centres, intermediate just 3.1% of annual 

recruitment, mostly of users belonging to protected categories, leaving the largest 

slice of the cake to informal channels. Informal channels, however, are decidedly 

hostile to the transparency of the labor market because they limit the circulation of 

information on labor supply and demand and, therefore, hinder a more equitable 

system that offers the same opportunities to all job seekers, especially those with 

low human capital, such as citizens of foreign origin. In fact, citizens with a migrant 

background, as well as second-generation children, use in their search for 

employment above all the informal "ethnic" channel, that is, linked to their 

community of origin. An obvious consequence of this approach is the phenomenon 

of the "specialization" of work segments on the basis of ethnicity, which reveals a 

marked concentration of workers of foreign origin with the same nationality of origin 

in certain occupational niches. Entrepreneurial activities have very often originated 

from the joint commitment and sacrifice of the family, which has collectively 

contributed to sustaining the entire project in economic terms and in terms of the 

availability of work by individuals, with an intergenerational contribution. In fact, it 

is not uncommon for children to be employed in their free time, from a young age, 

in the entrepreneurial activities of their own family. In the face of this fact, however, 

we must consider the social evolution of the second generation, which is more 

inclined to invest in training or to find a job more in line with its own expectations, 

rather than uncritically satisfying those of its parents. The result of this conduct, 

however, is not without consequences. In fact, it marks a break in generational 

continuity and, therefore, in the intergenerational pact that contributed to the 

success of the migratory project. 

  



5 References 

http://conngi.it 
https://welforum.it/lintegrazione-delle-seconde-generazioni-in-italia/ 
https://www.istat.it/it/files/2018/02/Indagine-sull-integrazione-delle-seconde-
generazioni.pdf 
http://www.integrazionemigranti.gov.it/Attualita/Notizie/Pagine/Migranti,-nuove-
generazioni-enuovi- 
italiani,-i-numeri-Istat.aspx 
https://www.secondegenerazioni.it/leggedicittananza/ 
http://www.cestim.it/35secondegenerazioni.php 
https://www.leggiscomodo.org/seconde-generazioni-istituzioni/ 
http://www.integrazionemigranti.gov.it/archiviodocumenti/minori-eg2/ 
Documents/INSIDE%20OUT%20l%27Italia%20sono%20anch%27io.pdf 
http://www.integrazionemigranti.gov.it/Areetematiche/SecondeGenerazioni/Pagin
e/CoNNGI--- 
Coordinamento-Nazionale-Nuove-Generazioni-Italiane.aspx 
http://www.integrazionemigranti.gov.it/Areetematiche/SecondeGenerazioni/Docu
ments/Manifest 
o_of_the_New_Italian_Generation_2019.pdf 
https://www.acli.it/ius-soli-le-seconde-generazioni-italia-sono-dinamiche-e-
integrate-oltre-il-63- 
e-inserito-nel-mercato-del-lavoro/ 
IL RI(S)CATTO DEL PRESENTE | Giovani italiani, expat e seconde generazioni 
di fronte al 
lavoro e al cambiamento delle prospettive generazionali , Gianfranco Zucca, 
IREF&ACLI, 
RUBBETTINO, Settembre 2018 
DOSSIER STATISTICO IMMIGRAZIONE 2020, IDOS, CONFRONTI 
 
 

  



6 Field Research  

The field research took place via online surveys. A great many topics were covered 

in the primary data collection. Due to language and socio-economic barriers, it was 

difficult to gain much insight or Feedback. The focus within the research does not 

flag up inherently issues in relation to racism for migrant people. Nonetheless, the 

general questionnaire sections allowed participants to cite racism as an issue 

within obtaining employment or education as well as a general stressor. This 

concurred with the desk research and data from people with migrant backgrounds 

that discrimination impacted on access to education and the job market. 

6.1 Analysis Environment for ACT POSITIVE Questionnaires  

General impressions 

We divided the questionnaires in 3 sections: 

- Stakeholders  

- Pure people of Second generation  

- People of first and second generation 

We have participated to other projects on second generation, and we have 

relationship with several organizations involved with migrants and with public 

schools, this aspect has facilitated our research because it has been directed to 

our network, even if replying it has not been easy because they were long and 

deep, so it was not easy to ask for reply. 

We managed thanking to direct and personal relationship that facilitated the 

involvement. In this sense we involved teacher that work with migrants or groups 

we directly know or people we have already worked. 



The main element emerged about that the reason why the youth of first and second 

generation don’t find a good connection with the job market is racism, according to 

what they replied about the reasons. 

It is assumed that an important barrier is legislative, if you are born in Italy, you are 

not Italian and difficulties on language speaking. It is not very common the online 

learning system. We decided to ask for mail, and it has not been easy, we granted 

the respect of privacy law, we have chosen to this solution to grant the authenticity 

of questionnaires, since it has been not difficult to receive replies, too long and 

detailed. Besides, respect to the stakeholders, we have involved public and private 

operators active in relevant organizations. In that case of the ones, we involved 

have been very interested and considered our work important, so much that they 

asked for receiving the final report and information about the project. They asked 

for website, but it was not ready, so we reserved to send the link when published. 

6.2 Analysis of data 
6.2.1 Responses from participants with a migration background  

Participants:  

Italy questioned first and second-generation migrants (18- split 4/13 with 1 
being first- and second-generation migrant) 



6.2.1.1 Stressors 

 

6.2.1.2 Internet access 

Access to PC/tablet Internet access General online accessibility 

2nd GM 

• All 13 said 
yes 

1st GM 

• 5 said yes 

2nd GM 

• All 13 said yes 
1st GM 

• 5 said yes 

2nd GM 

• All 13 said yes 
1st GM 

• 5 said yes 

 

Is job search stressful 

 

Do you have Resources/solutions 

2nd GM 

• 9 said yes and cited as 
reasons challenged to 
write letters, checking 
job advertisements and 
5 said waiting for 
responses (the rest 
withheld to answer) 

1st GM 

• 5 said yes and cited as 
reasons challenged to 
write letters, waiting for 
responses and 3 said 
reading contracts 

2nd GM 

• 11 said yes 
• 2 said no 

 
1st GM 

• 5 said yes 



6.2.2 E-learning 

 

 

Are you 
experienced with E-
learning 

Do you like it/are you 
interested in doing e-
learning  

Are you familiar with e-
learning 

2nd GM 
• 11 said yes 
• 2 said no 

1st GM 
• 5 said no 

2nd GM 
• 10 said yes 
• 3 said no 

1st GM 
• 2 said yes 
• 3 said no 

2nd GM 
• 1 said it’s useful to 

disseminate information  
• 1 said it’s for online 

university 
• 1 said it’s convenient  

1st GM 
• Not mentioned 
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6.2.3 Responses from stakeholder/ professional  

To enhance a deeper comprehension to barriers and challenges experienced by 

first- and second-generation migrants seeking to improve their access to 

employment most partners engaged several stakeholders or people in 

professional capacities who are familiar with this projects’ target group. This has 

proven a vital factor in the analysis and dissemination of the desk and field 

research with migrant people. A mixture of questionnaires and interviews 

evidenced a broad range of difficulties experienced by people with migrant 

backgrounds. However, this addition to the field research also evidenced the need 

to train and educate professionals in how they can better engage migrant people 

and improve their work with them. While professionals are seen as experts by 

some it can be argued the true experts are migrant people themselves living 

through their experiences. Therefore, applying a bottom-up approach and primarily 

gaining first-hand insights from migrant people into what are barriers or issues for 

migrant people. While the experiences and opinions of professionals working in 

this field is valuable, it predominantly serves to validate and enhance the 

understanding gained through sourcing insight directly from people with migration 

backgrounds. Furthermore, from a research perspective it allowed to triangulate 

the data collated contributing to its validation. In fact, all the data retrieved from 

professionals directly echoed the desk research findings as well as the contribution 

by migrant people in the field research. 
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Number of participants  

Italy questioned professionals (12) 

6.2.3.1 Possible challenges to access job market 

• High dropout rates of second-generation migrants in high schools  
• Specific to Italy obtaining citizenship is a vital aspect to employability 

6.2.3.2 Barriers / systemic issues 

Systemic Issues Other Barriers 

• 7 of 12 professionals strongly 
suggested discrimination, prejudice 
and outright racism presented 
prominent barriers for migrant 
people which insinuates this is a 
systemic issue. This is opposed to a 
belief of migrants in general lacking 
relevant skills or competences that 
could make them more employable 

• Prevailing stereotyping by employers 
assuming it is good enough to give any 
menial job to a migrant person paying 
them less. 
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6.2.4 Possible challenges to access job market 

 Challenges 

Martinique  • Barriers to education and employment for 
migrant people may well be based on 
discrimination as much as it is based on lack of 
language skills.  

 

6.2.5 Barriers / systemic issues 

  

•  Systemic Issues Other Barriers 

• Martinique  • Systemic challenges within law builds 
barriers to access education as well as the 
job market. Also the social environment 
plays a big role. 

• Addressing specific cultural images of 
neighbourhoods internally and externally 
to these neighbourhoods 
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7 Appendice 


